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Occupational Health & Safety Policy

Karratha Building promotes open communication and transparency in all aspects of their business and
recognises Occupational Health and Safety is an integral part of its and its clients’ business. We
believe no business priority comes before safety. We strive to continually improve our processes and
manage change through effective communications, monitoring of activities, recognising opportunities
and implementing changes when needed.

We are committed to:
= the health and safety of our employees
= supporting the health and safety of our clients’ employees;
» addressing our legislative obligations and requirements as a minimum standard;
= actively participating in establishing Occupational Health and Safety standards on any site in
partnership with the client to maintain a minimum standard for that site.

The Karratha Building Management Team, following direction from the Karratha Building Board of
Directors:

creates an environment where there are no barriers to involvement at any level
establishes health and safety targets and objectives;

monitors performance; and

provides adequate resources

to ensure Karratha Building achieves industry best safety standards.

We encourage our employees to be active in observing and suggesting changes in the workplace to
reduce the risks and hazards and enhance their safety performance. We accept responsibility for the
provision of competent people who demonstrate an essential knowledge of Occupational Health and
Safety. We expect all employees to accept responsibility for their actions, report unsafe acts and
conditions, and behave in a manner that reflects safe work practices.

Whenever illness or injury results in a disability to an employee, Karratha Building will manage the
rehabilitation process to facilitate their early return to gainful and meaningful employment.
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